temporary work limitation / release-for-work exam


The vast majority of MIIA member employees injured on the job return to work with or without temporary restrictions. Given the kind of work performed by MIIA member employees, over nine out of ten injured workers should be able to work at the existing job without restrictions within 30 days of injury.

MIIA encourages members to work with injured employees with temporary restrictions to return to work with temporary job accommodations.  These accommodations may last from a day to several months, and should be periodically reviewed by the treating physician and the employee’s supervisor. Your MIIA Member Services claims adjuster can provide further advice. Consult collective bargaining provisions in collaboration with your legal counsel for in-depth review of your rights and obligations.

Use these exams as follows:

· Provide the treating physician (ideally for the initial medical visit) an analysis of physical requirements of the job.

· In the initial medical visit after injury, the physician will evaluate and report on the existence of any temporary work limitations.  

· Every subsequent office visit of the injured worker with her or his treating physician includes at least an informal review of temporary work limitations. A physician trained in occupational medicine is proficient at conducting these exams and submitting reports in writing.

· While we have included a standard form for the clinician to report on temporary limitations or release for work, the physician will most likely prefer to use her own form.  

· The treating physician should be encouraged to report on what if any job requirement the injured worker cannot do. These limitations should be periodically reviewed.  The treating physician and the workers supervisor are usually capable of figuring out what the injured worker can do while in recovery.
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